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This is the annual report of the Parochial Church Council (PCC) for the Church of All Saints’ in
Chiltonl, Oxfordshire. It covers the last financial accounting year, which was the calendar year
ending 31 December 2022.

The primary aim of our church and its PCC is the promotion of the Gospel of our Lord Jesus Christ
according to the doctrines and practices of the Church of England.

Specifically, our church vision, which was adopted during 2015, is:
‘Growing God'’s church, wider, deeper and closer’

The details of what our church has been doing over the last year to further its vision are given in
section 2.

This report was approved by the PCC at its meeting on 7 March 2023 and is signed on their
behalf by the Vice-Chair of the PCC, Mrs Hazel Benton, the post of Rector currently being
vacant.
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Signature Date 7 March 2023




Our church forms part of the Benefice of St Matthew’s, Harwell with All Saints’, Chilton. These two
churches, in neighbouring villages, share a ministry team of one full time stipendiary member of
clergy, two part time non-stipendiary ministers, five retired clergy with Permission to Officiate, two
Licensed Lay Ministers with Permission to Officiate, and two authorised preachers. The churches
also share three paid lay members of staff covering one full-time post (currently a job share) and

one part-time post.

Some people from Chilton or All Saints” attend and support church services, events and groups in
Harwell or in St Matthew'’s and vice versa — either regularly or occasionally. There are many other
areas of sharing and co-operation between the two churches, such as safeguarding, engagement
with world mission, and publicity and communications. For these reasons, the lives of our two
church communities are somewhat intertwined and it is not always possible to delineate strictly
between them in practice. This report therefore covers activities in both churches.

With the lifting of Covid restrictions in February, church life returned to something resembling pre-
pandemic normality in 2022.

The other main backdrop to the year was that we were without a Rector from the end of March
once Rev Dr Jonathan Mobey returned to being a GP. We ran a process to find a new Rector in the

autumn but it was unsuccessful. We will try again in early 2023 and pray for the right outcome.

In the absence of a Rector, the churchwardens were responsible for running the churches. We are
grateful to them for taking on all the extra work involved. Their task was made easier by the
support of our volunteer leaders and preachers, and by our hard-working paid Administrator and
Children & Families workers.

Every Sunday we meet to worship God, hear His Word, pray together, and encourage one another.
Our services range from the quiet, traditional ones - from the Book of Common Prayer - to

contemporary, family-friendly ones.

Most services are organ- or piano-led. In addition, St Matthew’s has an all-age orchestra, which in
2022 accompanied on average one service a month and at festivals such as Christmas and Easter.
St Matthew’s also has an occasional brass group. All Saints’ has a small regular choir with additional
members at festivals.

Following a trial of a modified service pattern during September-December 2021, we made further
modifications in February 2022 to address concerns raised at a PCC away day in January. The new
service pattern was designed to improve the integration of families and children with the rest of the



congregation at All Saints’. We then made a further change in September 2022. This was to

simplify things such that St Matthew’s has just one Sunday morning service start time of 10.30am

and no separation of the 'Family Praise’ and the ‘Morning Worship’ parts of the service.

We ceased the weekly online service in September 2022 which had been instigated during the

pandemic. The need for it had reduced considerably with the relaxation of Government restrictions

and the provision of in-person worship services throughout 2022.

Table 1 displays the revised service pattern across the benefice as of September 2022.

Revised service pattern as of September 2022

Worship services

All Saints’, Chilton

St Matthew’s, Harwell

Sundays 8am

Sundays 9.30am

Morning Worship on 2nd, 4th
and 5th Sundays (BCP Morning
Prayer on 2nd Sundays
alternate months); Holy
Communion on 1st and 3rd
Sundays

Sundays 10.30am

Interactive Family Service in
Village Hall on 2nd Sundays

Family Praise followed by Morning
Worship on 1st; 3rd and 4th Sundays
Holy Communion on 2nd Sundays
and Family Communion on 5th
Sundays

Sundays 6pm

Evening Prayer on 1st and 3rd
Sundays; BCP on 2nd and 5th
Sundays; Holy Communion on 4th
Sundays

Thursdays 11am

Holy Communion 2nd
Thursdays

Holy Communion 4th Thursdays

Table 1: Revised service pattern




In February a Christingle Service was held in both churches. Christingles — symbolising God’s gifts

and Jesus as the light of the world - were assembled by the congregation from an orange, red

ribbon, four cocktail sticks with fruit and sweets and a candle.

Photo: Christingle Service; Steve Hale

The Stone Service led by Rev Pam Rolls was held at
Harwell Memorial Stone on Saturday 4th June, the
closest Saturday to 5th June. It commemorates the
RAF glider pilots leaving in 1944 to participate in the
D Day landings in Normandy. It was attended by
civilians, local groups and military personnel.

We held services at both All Saints’ and St Matthew’s
on Remembrance Sunday in November, and shorter
Acts of Remembrance in All Saints’ Church and at
Harwell War Memorial on the High Street. The
Children & Families worker organised an activity for
primary school aged children in the village hall in each
village during the Remembrance Sunday church
service.

In Holy Week, we held a service on
Maundy Thursday at St Matthew’s and an
Easter Saturday Vigil service at All
Saints’. There was a morning service at
both churches on Good Friday and on
Easter Sunday, plus an evening service at
St Matthew’s on Easter Sunday.

Photo: Rev Pam Rolls at Harwell Memorial
Stone Service; Bob Girling



During Advent we held afternoon and evening ‘carols by candlelight’ services with mulled wine
and mince pies at each church. The weather was bitterly cold and thankfully all these services could
be held inside this year. There was a crib service in each church on 23r4/24th December. Christmas
Eve and Christmas Day culminated in the traditional midnight communion and morning services at

each church.

Photo: All Saints’; Steve Hale

Baptisms, weddings and funerals are important occasions, both in their own right and as pastoral
opportunities. The number of these services can vary enormously from year to year because the

absolute numbers are relatively small.

We can see from the data in Table 2 that the number of baptisms, weddings and funeral services in
church held steady in 2022 following the lifting of Government restrictions related to the

pandemic.

Each baptism involves at least one pastoral visit before the service and follow-up as appropriate.
Most baptisms are for children of families who are not regular attenders at church.

Each wedding involves several meetings with the couples and a rehearsal, and much liaison and

administration, including with the Church Administrator, organists and vergers/sides people. Most



wedding couples live locally, but some have a connection through family or having previously lived
in the parishes.

Each funeral involves at least one meeting with the next of kin, liaison with the family, the Funeral

Director, organists and vergers/sides people. Pastoral follow up is carried out by the officiating
minister as appropriate.

St Matthew's All Saints’
Harwell Chilton
2022 2021 2020 2022 2021 2020

Baptisms
Th_anksgivings for a 0 5 0 0 0
child
Weddings 3 4 0 2 2 0
Funerals in church 8 10 8 4
Thanksgiving services in 1 0 0 4 0 0
church
Funerals at crematoria 4 3 4 0 3 0
Interments of ashes 0 1 2 4 3 1

Table 2: Number of baptisms, weddings and funerals

Prayer is an essential part of the life of our churches.

Both churches maintain a list of individuals to pray for during the times of intercession in Sunday

services.

Outside of formal worship services, and in addition to private prayer by individuals and in home

groups, we have:

* A Benefice online weekly prayer meeting on Saturday mornings attended regularly by six
people
A Benefice Prayer Chain of 53 people which enables emergency and continuing prayer for

anyone within the church or for issues known to church members

St Matthew’s Church tower has eight bells, and All Saints’ tower has six. Both churches have



enthusiastic bell ringing teams. The bells were rung on most Sundays in 2022, for weddings and
some funerals. On other occasions peals and quarter peals were rung by the home or visiting
bands. They were also rung for Queen Elizabeth II's Platinum Jubilee celebrations in June and then
again, muffled, to mark her death in September.

Provision for youth and families is an aspect of the Benefice’s work into which significant resources
are invested. This reflects the acknowledged importance of reaching the young, not least in

growing our churches.

Children & Families Worker (C&FW)

Alongside Sarah Barrett who continued in the role, Rev Brendan Bailey was appointed to job share
with Sarah as of 1 January 2022. Eliza Wheaton, one of the St Matthew’s churchwardens, took over
as line manager for the C&FWs during the Rector vacancy.

Brendan stepped down in September 2022.
Sarah has continued in the role with the
PCC agreeing to pay her for additional
hours worked while we review how and
when to replace Brendan.

Children and Young People’s Sunday
groups

On Sundays we continue to offer an all-age

service in Harwell or Chilton every Sunday

morning.

On the first and third Sundays of the
month, most families attend the 10.30am
service at St Matthew’s. We start with a time
of praise and worship together as a
congregation and then the children move
into Kids Church (for primary school ages)
or Pathfinders (for secondary school ages).

The content of Kids Church and Pathfinders

Photos: Chilton Interactive; Sarah Barrett



is based on what is being preached in the main service. This means that families all focus on the

same Bible passage and broad theme.

On the second Sunday of the month, we hold the Chilton Interactive service in Chilton village hall.
This offers an informal, cafe-style church where everyone stays together for the service. Most of the
attendees are the core church families from Harwell and Chilton. They are joined by a few other
families who only attend this Interactive service. Some of the congregation from the earlier 9.30am
All Saints’ church service join for coffee at the start. A few of them stay on for the Interactive service

too.

On the fourth Sunday of the month, families are invited to attend an all-age service at their ‘home’

church in Harwell or Chilton.

A key learning point from the pandemic was the benefit of bringing our families from across the
Benefice to worship together; they found it helpful to have a wider group of fellow-Christian
parents, and by concentrating children’s Sunday morning groups at St Matthew’s, we have also
been able to run fewer but better attended groups which are easier to staff.

Summer Holiday Club

2022 saw the return to a larger scale Holiday Club than was possible during the pandemic. This
was held at Harwell Primary school for one week of August. The theme was ‘Diary of a Disciple’
which covers the whole of Luke’s gospel — quite a challenge in one week!

Approximately 80 children
attended, including six of
secondary school age. These
older children helped in dens
and with afternoon activities.
They also led the drama and
some of the games.

More than 40 adult volunteers
served at Holiday Club. It
would be impossible to run it
without this level of

: commitment from church
RSN T AR g volunteers and others in the
community.

Photos: Holiday Club - children arriving in
their dens on the first day; Vicky Johnston
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Fledgelings

Fledgelings is a term time group for pre-school aged children and their parents/carers. It takes
place each week in term time in both Harwell (in St Matthew's church) and in Chilton (in the
Community Room on Chilton Field).

The group provides play and activities for the children and company and conversation for the
adults. The sessions incorporate a ‘See & Know’ singing and story-time with an explicitly Christian
curriculum.

The average weekly attendance (adults plus children) during 2022 was about 40 in Chilton and
about 50 in Harwell. Both groups are supported by volunteers who help make refreshments and
provide a warm welcome and support to the carers

attending.

Photos: Fledgelings at Chilton; Sarah Barrett

Schools

Children & Families Worker, Sarah Barrett, continued to lead assemblies at both Harwell and
Chilton Primary Schools during 2022. This included at Harvest and Advent. Sarah also continued to
volunteer for the ‘wellbeing group’ at Harwell school from January to the end of the summer term.
She is hoping to be able to restart this group soon.

We held Reflective (Prayer) spaces in a marquee at both Harwell and Chilton Primary schools across
two weeks of the summer term. This was well supported by volunteers who led nearly 40 sessions
and saw approximately 500 children. As requested by the schools we explored the values of
resilience, respect and responsibility and the theme of friendship. Both schools have asked that we
return in 2023.
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Year 3 and 4 pupils from Chilton
Primary School visited All Saints’
Church. Children in the Reception
class will do so in early 2023.

At Harwell Primary School, Sarah
Barrett was invited to speak to Year
6 at Christmas about the
significance of Christmas to

Christians and to their leavers’

assembly at the end of the school

year. At Chilton Primary School, Sarah was asked to teach an RE lesson to Year 5 and 6 pupils

about prophecies made about Jesus and how they came to fruition. It has been great to be of
support to the schools in these ways.

Photos: Reflective Spaces; Sarah Barrett
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Community and Special Events for children and families

Looking for further opportunities to share the Gospel and to have a positive impact on the
community, we continued to provide several special events during 2022.

We ran an Easter trail around both our villages which involved looking at posters displayed in
people’s windows. The trail finished in church where we had several ‘Prayer Space’ activities
relating to Holy Week.

At the end of October we held a ‘Light Party’ in St Matthew’s church which was attended by most
of our regular church families. We also extended the invitation to Didcot Ridgeway Community
Church and to Didcot Baptist church. It was lovely to welcome families from other churches to this

event and we hosted over 40 children in total.

In November, on Remembrance Sunday, we ran a session for children in the village hall in both
Harwell and Chilton during the church service which followed each community’s act of
Remembrance.

In Chilton, the community’s act of Remembrance was held in the church. Any children present,
including Beavers and Cubs, were then invited to join a session in the village hall. This involved a
game, songs, a brief talk, craft and prayer.

In Harwell, the community's act of
Remembrance was held at the war memorial
on the High Street. Children from Beavers,
Cubs and Scouts plus regular attendees of
Kids Church were then invited to the village
hall for a brief talk, craft and prayer.

In December we ran ‘Advent Doors’ as a way
of hearing part of the Christmas story each
day from a home in each village.

We held Christmas tree decorating sessions
in each church. This was attended by
approximately 40 people at each church. At
Harwell the participants were mostly from

— — Fledgelings families (babies and toddlers). In
Photos: An Advent Door in Harwell; Chilton the attendees tended to be primary
Yvonne Sanderson school aged children.
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Photos: Christmas tree decorating in All Saints’;
Sarah Barrett

We also set up Narnia-themed ‘prayer spaces’ in both churches to coincide with the Christmas tree
decorating session. These spaces explored the themes of being unique, of friendship, saying sorry
and asking for help. The one in St Matthew'’s was left up for a few extra days and was visited by

members of the congregation after the Sunday service, by Fledgelings and by adults attending the
community cafe.

Photos: Narnia-themed ‘prayer spaces’ in church; Sarah Barrett
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As already mentioned in section 2.1, we held a crib service and an afternoon carol service aimed
at children and families in both churches. The choir from the relevant village primary school was
invited to sing at the afternoon carol services. This was very successful and was well received by the

schools.

All Saints’ crib service had slightly fewer attendees than in previous years but it was encouraging to
see families attend who do not usually attend church and whose relationships were made through

Fledgelings.

Youth: ECHO and YF

‘ECHO-cannot be contained’ is the working name of the Greater Didcot Christian Children and
Youth Work Trust. The Trust is an ecumenical working partnership of six local churches. It reaches
out to youth attending the four secondary schools in Greater Didcot and Year 6 pupils in 14 feeder
primary schools.

The Trust was founded by our benefice in 2021 as a Christian response to the high levels of social
isolation and loneliness observed in secondary school aged young people and a strong shared
desire to see young people introduced to the Christian faith. Its activities are shaped by a young
persons’ shaping group. The Trust has opened a twice weekly after-school youth cafe and after-
school sports club to provide opportunities for young people to meet with their peers in a social
setting. It aims to improve their mental health, fitness and overall wellbeing. Added to this is a

Christian discipleship hub and termly youth worship events.

Six youth worship events were held during 2022, two of which were hosted at St Matthew's. The
youth cafe runs in the Hub at Didcot Baptist Church every Thursday. Soul Sports has been running
for three terms at St Birinus School and the first 'ECHO explore’ (continuing the Christmas
celebrations and exploring what Christians believe) started in January 2023.

Several young people from our churches have attended various of these ECHO events. It is an
exciting initiative to be part of and support.

We ran our first YF (youth fellowship) session in November 2022 at St Matthew’s church hall after a
gap of two years during the pandemic. We are planning to run fortnightly YF sessions on Sunday

evenings from the beginning of 2023.
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Our churches seek to fulfil the Great Commission to make disciples through loving service,

evangelism and discipleship - sharing the good news of Jesus in word and deed and helping

individuals to grow in faith. This is done through our worship services but also through other groups

and activities.

Nine people participated in the Alpha Course which took place in person this year, starting at the

end of January through to Easter. The Holy Spirit Day was held in the Centre for Reflection in Aston

Tirrold, which was a key experience on the personal faith journey of many of the participants, who

are all now more actively involved in church, for example joining a Home Group.

Twenty-four members of our

L I V I N G congregations took part in the Living

in Love and Faith Course produced by

l N LOV E the Church of England to enable

churches across the country to

& FA I T H participate in a process of learning and

praying together as part of discerning

a way forward in relation to matters of

identity, sexuality, relationships and marriage. The four sessions covered a spectrum of different

views, but the general consensus was that it had been most helpful to hear the perspectives of the

variety of people whose different situations were presented in the short films provided. The

participants did not always agree but listened respectfully to each other which enabled safe and

sensitive conversations.

Home Groups continue to be important for growing in the faith of
Christ, developing relationships, sharing views, and learning from
one another, as well as trusting and supporting one another. Rev
Jean Barton is responsible for encouraging and supporting the
Home Groups and Elaine Shrimpton is now assisting her. They hope
to increase awareness of Home Groups and encourage more to join
by providing information via the projected news slides at the
beginning of Sunday services.

During 2022, about 52 people met regularly face to face in Home
Groups to study the Bible. There are six groups covering all ages,
from parents with toddlers to those who are retired. There are a mix
of evening and daytime groups with four of the groups having
members from both Churches. Three groups have recently studied
‘Bold | Approach’ about prayer.
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Image: Home Group course book



Our churches part-fund the Didcot and Wallingford Area CAP (Christians Against Poverty) Debt
Centre which was set up in January 2015 to cover just Wallingford and expanded to Didcot in
January 2017. The Centre's formal aims are:

L]

The relief of poverty by providing a debt counselling and debt management service
* The advancement of Christianity in Didcot, Wallingford and the surrounding area.

The Centre employs a Centre Manager and two part time
Debt Coaches who between them are currently able to take
on four new clients each month, supported by an
employed administrator and by church members who

befriend and support the client families.

This year was more typical, and the Centre was able to get
back up to a consistent 2-3 referrals per month, totaling 38
new referrals across the year with seven clients becoming debt
free. At the end of 2022 there were 48 families on the
books — in set-up, on debt plans or going through
insolvency. These numbers are all up on the previous year.

The Debt Centre is very blessed to have 45 volunteers
helping and supporting the clients in so many ways including FareShare deliveries as well as prayer.
Clients are also blessed with items of furniture, white goods and bikes.

The social events held for clients included

TGAoiR on e R O | a summer BBQ at St Matthew’s and a Film
0800 328 0006 : -

Weighed down by | TEREE e : j and Pizza evening in December hosted by
debt‘) ' v ' ,, Wallingford Ridgeway Community Church.
£ . T Gifts were delivered on Valentine’s Day and

TYsect 105 g 1 g
150 AT a1y

capdebthelporg

at Easter. At Christmas, the usual deliveries
of hampers to the clients and their families
are always well received and a chance to
show God's love for them.

Enormous thanks are due to the Charity

Market in Chilton, who held their August
Photo: Chilton August Charity Market in aid of CAP .
Debt Centre; Liz Roberts Market to raise funds for the local Debt

Centre. As well as raising awareness of the cause, an amazing £903 was donated to the Debt

Centre to help All Saints’ contribution to its annual commitment of funding.

A highly committed team of trained Money Coaches in our churches continue to offer the CAP
Money Course. There was one online course with only one attendee. No one signed up for the
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student course in 2022, so it will be advertised earlier in 2023. The coaches were pleased to be able
to offer their first in-person course since the pandemic on a Saturday morning at Didcot Baptist
Church in October. Four delegates completed the course.

The Pastoral Care teams (and many individual members of our churches) visit parishioners in their
homes and offer a loving Christian presence and a listening ear to those who are ill, bereaved or
who feel lonely. Oversight of pastoral care in the Benefice is the responsibility of Rev Pam Rolls.

There is a pastoral care team in each parish. In Chilton, the team now operates under the leadership
of Dr Pat Moseley who took over from Mrs Audrey Slater in 2022. Our thanks go to Audrey for her
faithful and diligent service over many years; we are very glad that Audrey continues to serve in the
team. In Harwell, the team has become very small, and we are still prayerfully and carefully seeking
a new leader for it. It is hoped that a candidate will be appointed soon and that other team

members will be recruited.

Funerals provide special opportunities for ministering to our parishioners. Funeral ministry is usually
carried out by our clergy or by licensed or approved lay leaders, with follow-up visits to bereaved

families taking place wherever possible.

Home Communions are normally taken four times a year to
parishioners who are not very mobile — Easter, summer, Harvest
and Christmas. During 2022 this ministry was reduced as
several recipients died or moved into care. Our Churches are
also part of a team of ministers who take communion to the new
care home, Alma Barn Lodge, in Harwell Parish.

Generation Gold services, initiated by Rev Jan
Radford and Rev Pam Rolls in 2015, were
continued in 2022. Our theme for the year was 'Birds
from the Bible’ and we reflected on different birds at
our quarterly services — including doves, eagles, ravens
and robins (although the latter do not actually feature
in the Bible!).
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At our September meeting in Chilton Village Hall we enjoyed a wonderful fish and chip lunch supplied by
Village Fish and Chips’ who provided delicious food and showed an interest in our meetings and themes.
We are very grateful to a willing band of helpers who assisted with delivering invitations, catering, and

playing the piano and organ, and to the generous people whose donations made our special treats

and reverse collections possible.

) . 4
Plans are now in hand for Generation Gold for 2023 B sonations
where we will be reflecting on ‘The homes that Jesus e For the

. . , e FOOD BANK
visited'. QT

Both our Churches have continued to collect non-
perishable food for Didcot Emergency Foodbank
throughout the year, with a special collection in both
churches at Harvest time. During 2022 the need for
the Foodbank became more crucial as households
struggled with the cost-of-living crisis.

Our churches host various social events for the

. . . Photo: Foodbank collection; Deborah Evans
benefit and care of the church and wider community.

The All Saints’ Women's Group in Chilton offers evening fellowship. It serves both parishes and
invites speakers on a wide variety of subjects. The group met through the year on the second
Tuesday of the month in person, when possible, or otherwise on Zoom. They have covered a wide
range of topics from ‘What happens to our waste’ a very informative talk by our local Waste and
Recycling Officer, to ‘Archway’ the Oxford and Abingdon Charity which supports people with acute
loneliness, learning about ‘Changi Quilts’, watching a presentation of amazing photographs of
Winchester Cathedral, and hearing about
the life and family of Anne Frank. In April
Rev Brendan Bailey spoke about his
Christian Faith and in May they ‘Carried on
Cruising” with Carol Pigott. The Zoom
meetings covered sharing tips on plants
and volunteering. In December they
enjoyed readings on the theme of
'‘Oxfordshire Christmases’, singing carols
and eating festive food.

Photo: Monthly Charity Market on Crafts End Green;
Bob Girling
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The group have continued to hold the monthly Charity Markets, raising a total of £11,736 over the
year, sometimes in very difficult conditions, with cold gusty winds and rain and in the height of
summer seeking shade from the blistering sun. They have been so well supported by their
members both in Chilton and Harwell and very loyal friends in the village. Charities they have
helped in 2022 are ‘'The Porch’, Ovarian Cancer Awareness, DEC Ukrainian Appeal, CAP, Brain
Tumour Research, Hamlin Fistula UK, Prostate Cancer, Seesaw, Young Dementia UK, the Oncology
Unit at the Churchill Hospital and through their combined market and plant sale, Christian Aid.

In November the Women'’s Group celebrated its 50t Anniversary with a lunch in the Village Hall,
attended by 40 members and guests. There was much to celebrate, remembering their beginnings
as a Young Wives Group, changing as seemed appropriate with time to Wives Group and then
later, to be inclusive, to All Saints’ Women'’s Group. At present they are considering yet another
change to perhaps ‘All Saints’ Tuesday Group’ as they welcome their first men as members. In 1972
the annual subscription was just 15p,
rising to 25p six years later. In 2023 it
stands at £10. They welcome new

members to join.

Following its trial in December 2021,
the Church Community Cafe
continues to run in St Matthew’s on the
first Thursday of the month, between
10.00am and 12.00 noon. There is a
regular attendance by 15 people who
enjoy meeting together over a cup of

tea or coffee.

Photo: Church Community Cafe at St
Matthew’s; Deborah Evans

Oasis Cafe was launched in May 2022 as an opportunity for Chilton villagers to gather once a
month for a coffee (or teal) and a convivial chat in relaxed surroundings. The event is held in All
Saints’ church on the 3rd Saturday morning of each month, between 10.00am and 12.00 noon, and
is free to all comers. At first a dozen or so people dropped in to take part but in successive
gatherings numbers have risen to 30+ and discussions have ranged from village history to electric
cars and steam engines.
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The Harwell Helps Ukrainians
Group was set up by Harwell
village in 2022 to help the
Ukrainian refugees who have
moved to Harwell to flee the war
in their country. St Matthew's
church was made readily available
to host English lessons and cafe
afternoons where they could meet
fellow Ukrainians and villagers.
Just before Christmas, All Saints’
church and St Matthew’s church

Photo: Oasis Cafe at All Saints’; Pam Rolls

hall were used to collect and sort
items such as warm clothing,
nonperishable food and toiletries to
be sent to help those still in Ukraine.
A lorry full of boxes was collected by
the 'Support Ukraine UK’ Charity.

Photo: Collection of items for Ukraine; Steve Hale

The World Mission Group seeks to promote the engagement of our churches with world mission and

proposes to each PCC how each church could spend its World Mission budget.

They focus our World Mission financial support and prayer around the Anglican Five Marks of

Mission. The Marks and the corresponding organisations are:

1. To proclaim the Good News of the Kingdom: Mission Aviation Fellowship (MAF). The work of

MAF enables mission workers to reach difficult and isolated places to share Christianity.

2. To teach, baptize and nurture new believers: Scripture Union (SU). Through Bible studies,
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resources and camps SU aims to share the Christian faith and disciple children and young people in
particular.

3. To respond to human need by loving service: The Leprosy Mission (TLM). TLM diagnoses,
treats and offers specialist care such as reconstructive surgery, as well as rehabilitation programmes

and health education in communities.

4. To transform unjust structures of society, to challenge violence of every kind and pursue

peace and reconciliation. Chris and Suzy Wilson are Mission Partners for Church Mission Society
(CMS) in Ethiopia.

5. To strive to safeguard the integrity of creation, and sustain and renew the life of the earth.
A Rocha, a Christian Conservation organisation who work in the UK and internationally.

The PCCs also continued to support financially a number of individual mission partners: in addition to Chris
and Suzy Wilson, we also supported Endri and Dyshi Tabacu of The Light of the World church in Albania, and
John Abu Bakker of Fellowship For Neighbours, India.

The four members of the World Mission group met together during 2022, sometimes over Zoom,

but more recently in-person. The group would love more people to join it.

Over the last five years or so, the Benefice has increased its investment in paid staff. Currently it
funds two paid roles:

. A Benefice Administrator and PA to the Rector —
20 hours per week (see section below for more detail).

. A Children & Families Worker — working 40 hours per week (see section 2.5 for activities).
This was a job share until September when Rev Brendan Bailey stepped down. We hope to

recruit a replacement during 2023.

This investment reflects the following factors:

. The increasing administrative and communications workload

. The strategic decision that young children and their families should be a key area of focus for
us.

. The gradual reduction in availability of volunteer time due to societal trends.

The employment of paid staff is a large responsibility — both financially and in managerial terms. In
recognition of this, the Benefice established an Employment sub-committee of the Joint PCC in
April 2017.

Administrative support

The benefice has a paid Administrator working 20 hours per week. A key focus of the role is
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communications activity. There are also various records,
documents, bookings and practical arrangements to
organise.

The Administrator creates and prints service and notice
sheets each week and the Ridgeway Broadsheet magazine
8 times each year; produces an Easter card and a
Christmas card to promote special services and events;
maintains the calendar, rotas and news items on the church
website; posts to social media; manages St Matthew’s
Church Hall bookings, prepares various reports for the
Diocese, Christian Copyright Licensing International, and
the County Council; manages the office; and provides PA

support to the Rector.

Image: the 2022 church Christmas card delivered to
every home in the Benefice
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Image: the 2022 church Easter card delivered to Image: front page of the Broadsheet May 2022

every home in the Benefice

During 2022, the focus of the Administrator’s work shifted away from supporting the production of

weekly online worship services, to materials to support in-person worship services.
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Our immediate challenge in 2023 is to appoint a new Rector. We continue to pray that the right
candidate will be prompted to apply. Once appointed, we will need to make plans so that they will
feel really welcomed and can takeup the reins of office smoothly.

In the meantime, our strategy of focusing growth on families and youth remains, alongside
providing a ministry to people of all ages.

Raising and stewarding both human and financial resources is an ongoing challenge, but we are
mindful that where we are following God’s lead, He will provide the means for His work to be done.

The funding of the Church Administrator’s role is a key issue which will need to be near the top of

the new Rector’s in-tray.

The pandemic has been replaced by the war in Ukraine and the cost-of-living crisis as the
international backdrop to our lives. We must remain vigilant about the needs arising in our
communities from these situations. We need to consider carefully any implications for how we
deploy our time, energy, assets and finances.

We continue to be an outward-looking benefice and open to ecumenical collaboration with other
churches. This will take on a particular focus as the building of the large ‘Valley Park’ housing
development commences — quite possibly during 2023 (this is almost entirely within Harwell parish,
but on the ‘Didcot side’ of the A34). The wider Wallingford Deanery, to which we belong, faces
financial challenges. We will need to engage constructively with how these are best addressed.
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The Parochial Church Council (PCC) is a corporate body established by the Church of England.

The PCC operates under the Parochial Church Council Powers Measure.

St Matthew's, Harwell and All Saints’, Chilton each has its own PCC. Each PCC met four times
during 2022 - all meetings were in person rather than on Zoom.

The method of appointment of PCC members is set out in the Church Representation Rules. The
membership of the PCC consists of all clergy licensed to the Benefice, Churchwardens, Deanery
Synod members and other lay members elected by those on the Electoral Roll of the church. All
those who attend our services/members of the congregation are encouraged to register on the
Electoral Roll and stand for election to the PCC.

The PCC members are responsible for making decisions on all matters of general concern and

importance to the parish including deciding on how the funds of the PCC are to be spent.

Given its wide responsibilities, the PCCs operate through several committees. Each committee
deals with a particular aspect of parish life. The committees report back regularly at PCC
meetings, with minutes of their meetings or their decisions and recommendations being received
and discussed as necessary. The Rector is automatically a member of every committee.

Standing Committee

This is the only committee required by Church law. It meets or liaises occasionally when there
are urgent decisions to be made between PCC meetings. It consists of the clergy,
Churchwardens and the Treasurer plus the Vice-chair and the Secretary.

Combined PCC

For efficiency and convenience St Matthew's, Harwell PCC and Al Saints’, Chilton PCC regularly hold
Combined PCC meetings, where members of the two PCCs come together to discuss matters that are
common to both parishes. Meetings of the Joint PCC (see below) are held as part of Combined PCC
meetings. As such, voting by Joint PCC members on any decisions required by the Joint PCC generally
follows discussion by the Combined PCC. The Combined PCC met eight times during 2022, mostly on
Zoom (four of these meetings were to do with the Rector vacancy process).

Joint PCC

The Pastoral Measure provides for a Joint PCC in addition to the separate PCCs of our two
churches. It comprises the clergy, Churchwardens and the Treasurer plus the Vice-chair and the
Secretary of each PCC.

25



The two PCCs can agree to place in the hands of the Joint PCC any matters involving both
parishes. So far, the PCCs have delegated responsibility for the following matters to the Joint PCC:

. Safeguarding
. Staffing

. Data compliance.

Safeguarding

The Benefice complies fully with national and Church of England law on safeguarding. Each
church has a Safeguarding Officer: Sue Greatbanks for St Matthew’s and Judy Gold for All
Saints’. Sue was newly appointed in June 2022 and has been undergoing training. Judy and
Sue work collaboratively together across the benefice and as equals. This replaced the previous
system where one Safeguarding Officer was deputy to the other. The Joint PCC reviews and
approves the Safeguarding Policy annually.

Staffing

The Benefice Employment Committee is concerned with meeting the statutory regulations around
employment, ensuring the performance assessment and development of staff employed by the

PCCs is carried out, and recruitment procedures are correctly followed.

Data compliance

In 2022 we have continued to work to ensure that our churches are compliant with data
governance legislation (GDPR).
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Setting a budget and monitoring the income and expenditure of the Church is a key
responsibility of the PCC. The Finance Committee, consisting of Clergy, Churchwardens
and Treasurer, oversees the finances of the PCC by monitoring income and expenditure,

budgeting and reviewing the planned giving.

Financially 2022 was not as good as 2021 with the main financial income of the Church
(Pledges, Plate, Parish Giving Scheme (PGS) and Gift Aid) decreasing by over £4,000
compared with 2021. Plated and PGS income increased this year whilst pledged and gift
aid reduced. Whilst these groups cancelled each other out, the largest impact was giving
through the website which reduced by over £4,000. A portable payment card machine
(CollecTin) was introduced in July of this year. This has been configured to collect
donations for the General fund and other fundraising campaigns such as Children and
Families Worker, CAP and the Administrator. The use of this is increasing. PCC fees and
donations both increased resulting in an overall reduction in income by £1,000 compared
with the previous year. We were extremely grateful to everyone for their continued support
of the Church financially as we all faced a difficult year for reasons other than Covid this
timel

The expenditure for the year increased significantly by over £7,500 to £43,740. The main
areas contributing to this rise were Professional Fees and the Administrator’s salary. The
Professional Fees were incurred due to the Quinquennial Inspection happening this year.
The administrator’s salary cost rose due to the loss of a significant donor supporting this
work. This has resulted in the General Fund being nearly £1,200 overdrawn for the year. On
a positive note, All Saints’ was fortunate to be able to pay in full its Parish Share allocation
(£24,000) and once again pay the allocated Charities and Missions donations of £5,600.

Churchyard maintenance costs were supported by a generous grant from the Parish

Council.

The Parish Share is our contribution to the Diocese, to cover the cost of clergy, training and
support plus Diocesan Mission. This is our main expense representing 54% of our
expenditure (down from 66%) and accounting for 61% of our income (but 73% of our
regular income). The Parish Share for 2022 was slightly less than that of 2021, which was
due to a 2020 Diocesan fees rebate. In 2023 it will be potentially more as there has been a
review of how the allocation is made across the deanery. The Diocese expects the Deanery
to cover its costs, which it is still not quite achieving, so the annual rise is slightly more than
the rise in the actual cost in order to achieve this objective.

One third of the costs of the dedicated Children and Families Workers employed by the

benefice continue to be underwritten by the PCC. There has been very generous support
for this initiative and in the past this has been funded by restricted donations, however as
reported last year, there was likely to be a deficit in 2022. Unfortunately, this turned out to
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be the case. However, the PCC has decided to cover this deficit of just under £3,000 with a
grant from the Church Hall Fund. Thank-you to those that rallied behind this excellent and
valuable work and hopefully it can once again be covered by specific donations.

It has been standard practice for the PCC to give 15% of its income to Charities & Missions,
divided into overseas based (10%) and home based (5%). A further 2.5% is normally
allocated to an Emergency Aid Fund. The latter was suspended for the year, as it has been
for several years now. Going forward the PCC decided to reduce the Charities & Missions
giving for 2023 to 10%, although this will be reviewed in 2023. The total payment for
Charities & Missions for the year from the general fund was £4,965 with an additional £635
being paid out of the restricted Charities & Mission fund to give the total of £5,600.

All Saints” was able to meet its budgeted commitments in full in 2022, which was not an
insignificant achievement given the circumstances, although there is negative balance to
carry forward into 2023. The PCC is extremely grateful to all those regular and non-regular
givers plus all those who gave additional financial support during the year. Without all this
support our goals would not have been achieved. Thank-you.

| am sure it goes without saying that 2023, like 2022 is going to be a challenge, particularly
with the significant cost of living rises we have seen and those still in store. Given what was
achieved in 2022 this is a very encouraging position and with a continued positive push
there is a real hope of being able to continue to run and maintain the Church, meet our
Charities and Mission goals, and cover the true cost of ministry via the Parish Share.

Once again we are most grateful to all those who have very generously supported the
Church in many ways including giving their time, and through both regular and
spontaneous giving.

Reserves Policy

It is the policy of the PCC to maintain a balance on unrestricted funds, where possible,
which equates to at least six months of running costs to cover emergency situations that
might arise from time to time.

Although the general fund starts 2023 with a deficit following a few years in around parity,
it has still not been possible to meet the reserve policy. However, the PCC is fortunate in
that there are other funds, (although restricted or designated) enabling the policy to be
met. Should an emergency situation arise then a loan from one of these funds could be

made to enable the Church to continue to function.

It is the policy of the PCC to invest our funds with the Central Board of Finance Church of
England.

Stuart Gibson, PCC Treasurer
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Introduction

Chilton PCC assume responsibility for the upkeep of All Saints” Church and Churchyard. The
Fabric committee, appointed by the PCC, coordinates work planning and implementation.

Practical work is undertaken by volunteers or by paid specialist companies.

Snapshot of work

The lists below show the varied work completed in 2022 but other tasks are ongoing and a
couple of updates may be helpful.

Main Door Access ramp: The Diocesan Advisory Committee (DAC)have indicated that they will

not approve a ramp at the main door on the grounds that the proposed ramp is too short to
meet regulations (a longer one would create a trip hazard) and a metal ramp is unacceptable

from an aesthetic point of view. Alternative proposals are being considered.

Boundary Wall: The owners of East House have shown interest in accepting ownership of the
boundary wall and have undertaken some repairs. However further work is needed but the
owner is away a great deal and has not been contactable recently. The owners of Middle House
seem willing to accept shared responsibility i.e. each party is responsible for their side of the
wall. The owners of West House have dismantled the post and rail fence for which there was
approval from the DAC and replaced it with a 2 metre high fence. The owners were contacted
to inform them that in the opinion of the DAC both Diocesan permission and planning
permission would be required but no answer has been received.

One off jobs completed in 2022

French drain against south wall backfilled with ceramic pipes and gravel
One sealed beam light in the nave replaced with LED fitting
New floodlight on south wall fitted

Spring clean of church, vestry and kitchen including cleaning of curtains and shampooing
of carpets

Repeating jobs completed in 2022

Fire appliance annual inspection completed and new battery

fitted in alarm
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Lightning conductor inspected
Quinquennial inspection of church fabric carried out

PAT testing of electrical appliances carried out

Gutters and gullies cleared including recent attention to gutter
over the rubbish bins

Christmas tree erected on tower and removed

Preparing for and overseeing grass cutting

Paths pressure washed and treated with moss remover

Chain fence posts treated with Ronseal

Floor tiles polished

Continued inspection of graves and headstones

Continued inspection of trees and branch removal where required
Pruning of shrubs

West hedge trimmed

Our carbon footprint

We are urged to reduce our carbon footprint and during the past year the following changes
have occurred:

a) One light in the nave replaced with LED (the other 7 will be replaced during the year)

b) Later start of heaters

Thank you

Of the above 18 jobs completed, no less than 8 were handled in house by volunteers.

A very sincere thank you to the many people who gave their valuable time and / or helped
financially to look after All Saints” in 2022.

Judith Russell, Fabric Chair
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ppendix 1: Administrative information

All Saints’ Church is situated on Church Hill, Chilton. It is part of the Wallingford Deanery in the
Archdeaconry of Dorchester in the Diocese of Oxford within the Church of England.

The correspondence address is:
The Rectory
Church Lane
Harwell
Didcot
OX110EZ

Until 31st March 2022, the Rector was Rev Dr Jonathan Mobey.

The post was vacant for the rest of the year.

The Independent Examiner of the PCC financial accounts is:
Mrs Jane Moreton
Harrow House

Burr Street

Harwell
Didcot
OX110DT
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ppendix 2: All Saints’ church

The Electoral Roll is a list of those entitled to vote at the Annual Parochial Church Meeting. It is
also a crude indicator of church membership.

The Electoral Roll is maintained by Carol Pigott. As of April 2022 the roll stood at 65, which is three

less than last year.

ppendix 3: All Saints’ PCC membership

During 2022, the membership of All Saints’ PCC has been:

Clergy
* Rev Dr Jonathan Mobey (the Incumbent)- until 31st March 2022

* Rev Pam Rolls (Associate Minister)

* Rev Janet Radford (Assistant Minister)

Churchwardens
* Mrs Yvonne Sanderson

*  Mrs Judith Russell

Elected Deanery Synod representatives

* (vacant)

Other elected representatives

* Hazel Benton * Liz Morris
* Debra Dewhurst * Pat Moseley
* Naomi Gibson * John Pigott
* Stuart Gibson * Alex Reich

* Steve Hale

Co-opted representatives

There were no co-opted members
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ppendix 4: summary of examined

accounts for 2022

All Saints' Church Chilton
Financial Statement for the period ended 31st December 2022

General Fund Receipts & Payments
2022 2021
£ £ £ £
Receipts
Income
Pledged 13,075.00 14,530.00
Plated 2,860.75 1,077.00
PGS 8,143.50 7,917 .51
Website 650.00 5,302.50
Collectin 251.00 0.00
Grant 460.00 0.00
Administration 320.00 0.00
Gift Aid Recovered 6,672.35 7.416.08
32,432.60 36,243.09
Wall Safe 164.70 18.37
Wedding/Funeral Plates 85.51 75.00
Donations 2,370.00 1,917.50
2,620.21 2,010.87
Receipts from Church Activities
Fledglings 300.69 119.41
Fees- PCC 3,445.00 1,602.00
3,745.69 1,721.41
Income from Investments
Bank Interest 572 1.53
5.72 1.53
Total Receipts 38,804.22 39,976.90
Payments
Church Activities
Chilton
Parish Share 23,702.58 24,065.91
Donations, Subscriptions & Gifts 3942 64.00
Books, Postage, Printing & Stationery 0.00 23.46
Youth 959.14 420.75
Church Electricity, Telephone & Water Rates 1,436.69 1,108.91
Church Insurance 1,042.26 947.59
Professional Fees 1451.26 0.00
Sundry Expenses 122.95 70.98
Bank Charges (Website/Collectin) 56.62 99.56
28,810.92 26,801.16
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All Saints' Church Chilton

Financial Statement for the period ended 31st December 2022

Payments - General Fund Continued

Joint Chilton/Harwell
Curate's Expenses
Assistant Minister's Expenses
Outreach
Outsourced Printing
Secretarial Expenses
Services
Office Costs
Gifts, Subscription & Courses
Stationery

Total Payments
Excess of Receipts over Payments
Transfer to Restricted Churchyard Maintenance Fund
Transfer to Restricted Church Fabric Fund
Transfer to Designated Outreach Fund

Transfer to Charities & Mission Fund

Balance at 1st January
Balance at 31st December
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2022
£

406.04
231.04
403.65
21560
3,837.08
2947
1,922.14
59.99
60.36

7,165.37

35,976.29
2,827.93
(466.00)
(2,141.00)
(196.48)
(4,963.75)

3,743.58

(1,195.72)

2021
£ £
176.32
0.00
139.09
202.33
1,009.19
12.41
1,825.94
63.34
56.52
3.485.14
30,286.30
9,690.60
(549.00)
(1,687.80)
(38.00)
(3,729.00)
56.78
3,743.58
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If you would like to see a copy of this Annual Report in large print, or discuss any parts of
particular interest, please contact the Church Administrator on 01235 834256 or via our
website:
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